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lluka believes targeting high levels of
performance and pursuing leading practice in the
areas of environment, health and safety reflects
the values of Commitment, Integrity and
Responsibility

Approach to environment and stakeholder
management refereed to
encourages employees to operate beyond the
minimum legal compliance and company policy
levels where practicable to do so.



Sustainability Framework .._U,Z

Game Plan, Corporate Plan
Proactivity, licence to operate

Governance and Risk

W Heath and Safety Corporate Social Responsibility

Internal compliance

Reporting and communications




llukaT EHS Management System .LUZ

Environment, Health & Safety Management System comprises of the following key areas:

A Environment i conducting activities such that adverse impacts on existing and potential
environmental values are minimised.

This includes effective plans for the cessation of operations and rehabilitation of disturbed
areas and the efficient use of resources, in particular energy, water and land,;

A Health i identifying, assessing and monitoring health hazards;
A Safety i managing personal and process safety risks associated with our operations; and

A Community i engaging communities and ensuring their views form part of decision-making
process.



llukaT EHS Management System .._U.Z
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lluka T Range of Policies ILUKA

** Policy

HEARING

PROTECTION K - : : ) i | 1
MUST BE WORN - e W%’ Stakeholder Relations Anti-bribery and Corruption
IN THIS AREA _ il P :
oAt
‘Within lluka we are i to operating in a i manner. lluka expects that its directors, officers, employees, agents, contractors and any other party representing

lluka, wherever they are in the world, will act fairly, honestly, with integrity and in compliance with the law.

We believe that targeting high levels of performance and pursuing leading practice in the areas of 3 o7 g
et P s g £ 2 lluka Resources strives to establish and maintain mutually beneficial relationships with stakeholders that are lluka therefore has zero tolerance for bribery or coruption in its business.

environment, health and safety reflects our values of C i Integrity and built on C % Integrity and
Al countries in which we conduct business have laws that prohibit people and companies from engaging in
‘We will: - corrupt conduct. Some of these prohibitions extend to cover bribes to private parties as well as to government
We will: officials. Breach of anti-bribery and comuption laws could have serious consequences for lluka and its
+  assess and manage environment, workforce and ity risks iated with our directors, officers, employees, agents, contractors or any other party representing liuka.
= comply with all legislative requirements which we recognise as the minimum standard to achieve; engage in open and with cgr = We will:
. respect and rights, values, beliefs and cultural heritage in our %

ensure our environment, health and safety standards reflect relevant leading practice; decision-making processes; = comply with anti-bribery and corruption laws;

7 hot gesad) and targets, ) ensure employees engage with stakeholders in a manner that reflects industry leading practice and which + be alert for instances of comupt conduct and report suspected or actual breaches; and

¥ seelf fo-continuously improve, perfomance o meet o exoost our standards; fosters mutual respect and trust; = maintain measures to detect and prevent bribery and corruption by any party representing lluka.

* *provide training to s and 1o help them meet our standards; - comply with all i which we as the minimum standard to achieve; and )

4 rennage o communities and ensure their views are part of our decision-making process; seek to make a positive difference to the social and economic development of the areas in which we We will not:

+ maintain an EH&S management system covering all areas of the business; operate. = exert any influence, lobby any official or offer / accept gifts or hospitality if this might cause or create
« develop effective plans for the cessation of operations and rehabilitation of disturbed areas; a De'rcemlm of impairing objective judgement, improperly influence a decision or create a sense of
+  use resources efficiently, in particular energy, water and land; obligation; N )

+  maintain a product stewardship approach towards the safe use of our products; and = use company property or funds for any unlawful, unethical or improper purpose;

& = make a facilitation payment;

strive to lead by example.
= authorise, make, invite or accept any bribe or improper benefit;

= permit anyone to offer or pay bribes or make facilitation payments on behalf of lluka; or
= offer or give anything of value to a official (or their to induce them to, or
reward them for, acting improperly in the course of their public responsibilities.

David Robb
Managing Director
June 2013

==

David Robb
Managing Director
September 2012

Suspected or actual breaches of this Policy should be reported to your supervisor through the incident
reporting system or the Whistieblower hotline.

=<

David Robb
Managing Director
March 2014
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lluka T Group Standards ILUKA
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lluka T Measurement and Performance .LUK;

A Objectives and targets are set and processes for measuring performance against targets established.

A Lead and lag indicators based on both qualitative and quantitative data are considered when establishing
objectives and targets.

A Quality assurance processes used to ensure performance related data are complete, comparable,
representative, collected by defensible methods, and accurate and precise.

A The inclusion of sustainability performance measures in annual company and site performance targets,
and in individual performance agreements.

A 2013 CEO Short Term Incentive measured against targets for group TRIFR (9.5), group severity rate
(35.3) and group level 3 (and above) environmental incidents (53) were assessed.

A Management i STIP 10% weighting for sustainability measures (TRIFR, Severity Rate, Level 3 and
above environmental incidents)

A Monthly Executive and Board Sustainability Report
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Health and Safety 1T Recent Focus Area ILUKA

o Io Io Do

Safety Production Leadership Program initiated in April 2011

Development of safe production plans (SPP)

Establishment and delivery of leadership skills packages

Performance is monitored by tracking on a monthly basis current indicators such as safety visits, planned
workplace inspections, near-hits, and lag indicators such as lost time injury frequency rate (LTIFR),
medical treatment injury frequency rate (MTIFR), total recordable injury frequency rate (TRIFR) and

severity rate.
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Land Rehabilitation ||_U|Z

A Major areas of environmental management focus

A Extensive track record and internal expertise in rehabilitation and land
management i 30 year + track record

A 201371 957 ha rehabilitated vs 572 ha disturbed
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Jacinth-Ambrosia Land Rehabilitation ILUKA

The Cell 1 Trial Cell 1 West (2014) rehab just completed
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Rehabilitation Research .._U.Z

A Partnership with Australian Research Council (ARC) and University of Adelaide:

1 water and roots in solils in arid lands

I inform best practice in reconstructing soils and vegetation

A Other priority areas
I salinity migration
I soil management

r

I root mapping
I bullock bush growth trials

Dr Emma Steggles (UofA), Dr Melanie Sap flow meters and deep root species
Schneemilch (UQ), Angela Chilton (UNSW) identification, ARC grant.

and Con Miller (lluka) collecting soil samples at

Jacinth-Ambrosia for the UQ BSC project.
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Western Australia - Land Rehabilitation ILUIKA

Rehabilitation at Tiger Gully River, Yoganup

Post Mining re-establishment; Earthworks
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Land Rehabilitation T Murray Basin ILUK A

Rehabilitation of former mine site at Douglas, Victoria

Feb 2007 -“\'I_'o_psoil stripping

July 2013 - Sheep grazing pasture




